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SUMMARY 
 
The Cabinet considered a report entitled Facing the Future 2013 (attached as Annex A) at its 
September meeting and made the following decisions: 
 

 It approved the list of potential options for future service deliveryand for them to 
be considered in respect of all the services currently delivered by the Council; 

 Requested Scrutiny Chairmen to prepare proposals for a delivery review 
programme to be presented to October Cabinet for approval, to agree resourcing 
for that programme and a proposed governance structure, and 

 Requested Scrutiny Panels to review all options in line with the programme and 
present their conclusions and recommendations to Cabinet. 

 
This report proposes how the Review will work to enable Panels to discuss the approach and 
respond to October Cabinet so that the process can be confirmed for commencement in the 
October cycle of meetings. 
 
The Financial Forecast to 2019 report contained the following forecast of the savings 
required: 
 

FORECAST SAVINGS 
REQUIREMENTS 

BUDGET MTP 

2014/15 2015/16 2016/17 2017/18 2018/19 

£000 £000 £000 £000 £000 

Targetted 1,377 1,852 2,050 2,090 2,090 

Not yet identified 138 2,620 2,948 3,181 3,694 

 
It is recognised that: 

 The potential scale of savings required (£5.8M by 2018/19) is extreme, particularly 
when it was a major task to identify the first £2.1M contained in the Targeted Savings 
list (Annex B) contained in Financial Forecast to 2019 report.   

 The urgency is unprecedented in that £4.5M is forecast to be needed by 2015/16 – 
just 17 months away – and larger savings typically require longer lead times for 
delivery. This is £2.6M on top of the £1.9M contained in the targeted list 

 Even if the Government’s draft financial settlement in December reduces the impact 
for 2015/16 this is only likely to be a temporary, albeit very welcome, respite. 

 
Given the scale of the challenge, officer resources will be extremely stretched over the 
coming months to refine and deliver identified proposals and so Panels will need to focus on 
just the most significant options for each service. There will be no time or resources available 
to deal with secondary items at this stage which will generally only be considered once the 
initial plan has taken shape and been confirmed as realistic – this may take many months. 
 
 



The proposed process needs to consider: 
 

 The building blocks for review and how these will be shared between the 
Panels.  
Annex C suggests these building blocks (service areas) which are generally the area 
of responsibility of the managers reporting to Heads of Service. Exceptions are where 
one of these Managers has some quite discrete elements, particularly if these are of 
significant value. The allocation between Panels is based on each Panel having 
approximately the same number of service areas, focussed on particular Heads of 
Service/Executive Councillors Portfolio Holders to manage availability and have both 
customer facing and support services. 
 

 The information to be provided to the Panel 
Annex D provides a Template that will be completed for each Service. It provides a 
range of information including: 

o Statutory Duties (not optional powers) 
o Service Standards and current performance 
o Manpower including any vacancies 
o Financial including historic spending 

It expects comments to be provided on these aspects where significant and then gives 
a list of the areas highlighted in Facing the Future and requires the manager to 
highlight all those areas where they consider that there are significant opportunities. 
 
These Templates will have been reviewed by COMT to ensure that there is adequate 
consistency and challenge together with a suggested priority order to reflect a mixture 
of potential value and difficulty of achievement  i.e. big and easy comes first. 
 

 The Panel’s Task 
It is envisaged that the manager of the service, their Head of Service and a member 
of COMT and the relevant Executive Councillor will attend the Panel Meeting 
wherever possible. 
The Panel’s Task is to: 

o Identify any options that they consider are equally or more 
significant/practical than those on the template. 

o Consider whether there are any options they do not support. 
o Consider the proposed priority order.  

 

 Workload 
It is intended to table a completed form at the Panel Meeting to enable members to 
form an idea of the amount of work required to review each Template. Subject to this 
dry run the Panel will be able to judge how many it can potentially process at a single 
meeting in order to judge whether an an additional meeting is required between the 
November and December programmed meetings. All other not urgent items would be 
cleared from November and December Agendas to support this priority. 
 
The process is based on undertaking all reviews in time to report back to January 
Cabinet. Cabinet will then, in the light of COMT’s views on the overall resources 
available, determine an overall priority order for developing proposals.  
 

It is envisaged that the Templates will be considered as a Part 2 item because discussion will 
consider areas of commercial confidentiality and staffing issues that would be subject to 
consultation. 
 
RECOMMENDATION 
That each Panel considers the proposed process and informs Cabinet of any suggestions for 
modification. 



 
ACCESS TO INFORMATION ACT 1985 
Financial Forecast to 2019 
Facing the Future 2013 
 
Contact Officer: Steve Couper 
Assistant Director, Finance and Resources      01480 388103 
 
 
ANNEXS 
A Facing the Future 2013 
B Targeted Savings Proposals  
C Proposed Building Blocks and allocation to Panels 
D Proposed Template 
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Annex A 
 

HUNTINGDONSHIRE DISTRICT COUNCIL 
 
 
Title/Subject Matter: Facing The Future 2013 
 
Meeting(s)/Date(s): Cabinet – 19 September 2013 
 
Executive Portfolio: Executive Leader - Councillor Jason Ablewhite 
 
Report by: Jo Lancaster, Managing Director 
 
Ward(s) affected: All 
 

 
RECOMMENDATION: 
 

a. Cabinet approve the list of potential options for future service delivery 
and for them to be considered in respect of all the services currently 
delivered by the Council; 

 
b. Scrutiny Chairmen are requested to prepare proposals for a delivery 

review programme to be presented to October Cabinet for approval, 
to agree resourcing for that programme and a proposed governance 
structure, and 

 
c. Scrutiny Panels are requested to review all options in line with the 

programme and present their conclusions and recommendations to 
Cabinet.  
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1. WHAT IS THIS REPORT ABOUT/PURPOSE 
 
1.1 The purpose of this report is for Cabinet to: 
 

 consider the future potential business models for the delivery of Council 
services and recognise how this shapes the medium term financial plan; 
and 

 consider the programme of activity which will be needed to support the 
delivery of a robust business plan that will be able to deliver the Council’s 
future plans and its ambitions. 

 
1.2 The Council’s gross budget for this financial year (2013/14) is £78M, made up of: 
 

 £M 
Staff Costs 25.0 
Premises 3.5 
Supplies and Services 7.5 
Transport 1.9 
Housing Benefits 35.8 
Grants 1.5 
Interest and Debt Repayments 1.5 
Other 0.9 

 
The report on the Financial Forecast to 2019 explains that, in the medium term 
(2015/16 onwards), the Council’s funding position becomes somewhat precarious. 

 
2. WHY IS THIS REPORT NECESSARY/BACKGROUND 
 
2.1 There was a forecast budget deficit to be met from reserves of £2.0M in 2014/15.  

In order to remove this reliance before reserves fall below the minimum 
recommended level of £5M, savings of £2.6M were required to be found by 
2017/18. 

 
2.2 The Government’s Spending Review announcements increase the need for 

additional savings to be found of up to a further £3.2M across the same time-line. 
 
2.3 It has also been made clear that the Government grant will continue to decline 

(and possibly ultimately cease) and, whilst the Council will carry on generating 
income from retained business rates, New Homes Bonus, Council Tax and from 
fees and charges, the gap between the Council’s spending commitments and its 
income will continue to increase.  Given the caps on taxation redirection of other 
income streams, and that our opportunities for growing income will be limited, 
reducing net spend significantly over the coming 3-5 years remains the highest 
priority. 

 
3. OPTIONS CONSIDERED/ANALYSIS 
 
3.1 Service budgets have been placed under pressure for some years now and whilst 

efficiencies continue to be driven out, opportunities are diminishing.  There is an 
intention to implement a ‘service challenge process’ to take place during the 
service planning process ready for 2014/15, which will identify any remaining 
efficiencies, ensuring that service delivery budgets are as tight as they realistically 
can be and that any remaining anomalies and duplication are removed.  However, 



 

further efficiencies will not provide for a guaranteed balanced budget beyond the 
current year, and accordingly significant unidentified savings will have to remain a 
feature of the medium term plan. 

 
3.2 In reality, the imbalance between our costs and our available resources boils 

down to some fairly stark choices having to be made: 
 

3.2.1 Cutting Whole Services, i.e. stop doing things 
 
Undoubtedly, the pressure on public finances over recent years has been 
very difficult for service providers, service users and other sectors.  
However, the need for the consideration radical changes does  provide an 
opportunity to redefine the role of local councils and  the relationship 
between citizen and state.  To date, few councils have actually chosen to 
stop providing services without any alternative delivery options being 
created.  
 
Theoretically, if a service is non-statutory and does not directly support the 
delivery of the council’s key priorities, council funding should not be 
committed to it, no matter how used people have become to that service 
existing, for example, 100% cuts to arts grant/spending by some of the 
Councils in the North East.  This argument is particularly strong where there 
are already alternative suppliers available within the market place, e.g. pest 
control. 

 
3.2 2 Generating Additional Income 

 
Further increases in fees and charges is an obvious area to consider in 
more detail, in order to protect spending on services. Particularly for those 
services which have a value and are provided to a select group of the 
community (i.e. is not a universally provided service which benefits all).  
Historically, many councils have, for example, relied on car parking charges 
to make a positive contribution.  There has been a steady increase in the 
cost of car parking but further increases will have to take account of the 
impact on the viability of our market towns. However there are other 
services and facilities, which are currently not charged for, which could 
potentially be the subject of additional charging, e.g. shop-mobility, green 
bins, etc. 
 

3.2.3 Asset Sweating 
 

HDC owns a significant operational property portfolio and it also own a 
significant community related portfolio including advice centres, sports clubs 
(bowling, cricket, football and rowing), community centres, education 
centres, function rooms, girl guide and scout group buildings, market rights, 
Mencap centre, nurseries, pavilions, public conveniences, nature reserve 
and visitor centre.  The total asset value of the HDC Estate is currently 
estimated to be around £57M.  
 
This option considers the potential for generating the highest possible 
income from the Council’s property portfolios.  This would mean reviewing 
the operational portfolio in order to determine that we are getting the best 
possible income and that we are using those buildings to their utmost 



 

capacity. In order to maximise returns within our operational estate there 
may need to be further investment to support more agile working across all 
of our services, including the potential for mobile working, using other public 
sector buildings for hot-desking and remodelling how we actually deliver 
some services. This could lead to us disposing of some of the assets or 
alternatively sub-letting them to generate a revenue income.  Work is 
underway across Cambridgeshire under the Making Assets Count (MAC) 
Programme to support this type of activity. 
 
There is another strand of proactively pursuing appropriate development 
and investment opportunities, centred around our commercial holdings, and 
indeed, an effective investment strategy would assist portfolio management.  
Early valuation advice would need to be obtained on schemes and, if a 
number are to proceed, a disposal strategy would assist with audits and any 
challenges.  Most councils are actively exploring this option as a way to 
drive down unit costs, reduce central recharges and maximise operational 
property income potential. 

 
3.2.4 Smart Investment 

 
Smart investments can potentially deliver significant savings in overall 
public expenditure. An example of this is the Government’s focus on ‘early 
intervention’, in children’s lives and giving children the right type of support, 
as a means to avoid the need to spend additional sums in the future. This 
type of approach could also be applied to work and skills programmes as 
well as such things as community safety and homelessness.  
 
Other types of investments with large potential returns include advance 
funding for enabling infrastructure to allow important developments to 
proceed as quickly as possible. For example, it has been calculated that 
investment of £60m in infrastructure required to enable Kettering’s 
‘Enabling Responsible Growth’ project to proceed would deliver an 
economic benefit to the UK of £1.2bn over 25 years. A proposed new 
Energy Park will deliver 50MW of green power from a combination of 
technologies, which is enough to satisfy Kettering’s electricity requirements 
without the need to spend on upgrading the existing grid infrastructure. 
Plans also include a 250,000m2 business park creating up to 7,000 jobs 
and a housing development of 5,500 homes to be built nearby. 
 

3.2.5 Property and Land Development 
 

  A number of councils have looked at actively developing property or land 
assets either through acquisition or by developing on land they already own, 
either in partnership with a developer, other land owners or on their own. 
Initial investigations highlight that becoming a property developer and social 
landlord in the residential market requires significant capital outlay in order 
to be in a position to make a return (circa1500 units). However, whilst HDC 
is not a major landowner, it has some limited parcels of land that a multi-
disciplinary team has been examining to assess the development potential.  
Several of these plots are currently used for off-road parking, as green 
space, or are occupied under license by adjacent residents.   

 



 

There would obviously be some resistance to the development of such 
areas and they will all need to go through the planning application system.  
On some similar type of sites, the Development Management Panel have 
previously rejected such proposals as they take out green space or result in 
the loss of other amenity land. 

 
3.2.6 Transfer of Services / Assets to Community Groups Charities / Other 

Councils 
 
Community Asset Transfer is the transfer of ownership or management of 
land or buildings to a local community group or other appropriate third 
sector organisation. Where the asset is used for service delivery it can be 
transferred with or without continuing council support for that service. 
Freehold ownership of an asset may be transferred or it may be transferred 
on a short or long-term lease with the council retaining the freehold. 
Transferring the freehold provides one-off income from the sale while a 
lease provides income while retaining ownership.  
 
Where the Council continues to provide support for transferred services, 
these can be community managed (community led and delivered but with 
some support), community supported (funded and led by the Council but 
with significant community support) or commissioned as community 
services (commissioned and fully funded by the council and delivered by 
the community organisation). As an example, Northampton Borough 
Council has transferred 7 community centres to community groups and 
expects all of its community centres to become community managed. They 
describe the financial benefit to the council as being in the medium term, 
but with the related community benefit being in terms of better use of the 
centres. They dealt with a number of community groups and were involved 
in helping some become incorporated and produce business plans. The 
centres are leased out to the groups, who are responsible for running them 
and for the internal maintenance, in their model the council retains 
responsibility for external maintenance and insurance. 
 

3.2.7 Shared Services with other Councils 
 
Sharing services, for example Revs & Benefits, Development Management 
and Environmental Health, is increasingly common, but does require 
investments in technology to make them genuinely transforming. 
 
Benefits can include streamlined processes, better collaboration and 
potential savings through economies of scale. For example, South 
Oxfordshire and Vale of White Horse District Councils agreed to share 
services in 2008. The arrangement has delivered significant benefits with 
employment cost savings between 2007/08 and 2011/12 from the shared 
service arrangements at £5.7m following an upfront investment cost of 
£1.8m, delivering a net employment cost saving of £3.9 million over the five 
year period. Further budgeted savings of £4.9m are forecast between 
2012/13 and 2013/14 to be delivered from improvements in waste and 
recycling contracts and in improved business processes, IT and reductions 
in staff. Service delivery, performance and customer satisfaction have not 
suffered and, in many cases, have improved.  By sharing senior managers 
and staff, the councils work more closely together and benefit from a 



 

stronger Oxfordshire presence, with greater operational resilience. Both 
councils are similar in scale and demographics and the administration 
centres are not too far apart. The willingness of the two sets of councillors 
and their officers to effectively collaborate has been critical to the success 
of this initiative.  
 

3.2.8 Outsourcing to the Private Sector 
 
Outsourcing involves transferring a business activity to an external 
company or supplier, and traditionally these initiatives have focused on 
back office functions such as IT, HR and finance. According to a recent 
study, about 23 per cent of human resources, IT and payroll functions are 
now privatised, as are half of council waste management services. The 
value of council contracts for the private sector more than doubled between 
2008 and 2012 to £12.9bn.  
 
Within the last few weeks Barnet LBC has signed two major contracts worth 
nearly £500m with the outsourcing firm Capita. The authority has agreed to 
a ten-year deal worth £350m in which Capita Business Services will run its 
back-office services, and a separate £130m ten-year deal in which Barnet’s 
development and regulatory services – including strategic planning, 
transport and environmental health – will be run by Capita Symonds in a 
partnership with the authority. Barnet claims the contracts will save 
taxpayers £126m over the next decade. 
 

3.2.9 Demand Management 
 
Demand management is prevalent in many situations, and in reality there 
have to be mechanisms applied within the public sector in order to prevent, 
reduce or direct demand.  Much focus is currently on the health care sector 
as it looks to deal with the impact of an aging population, but in reality 
evidence suggests that public sector has ceased to be the last place of 
resort, and has instead become a point of first contact.    Prevention is 
generated by early intervention and a focus on self-reliance  and, where 
users enter a system, there is a process to lower costs or introduce 
changes which drive a lowering of demand. 
 

3.2.10 Tighter Commissioning 
 
Council spending in the private and voluntary sectors is worth over £62bn 
p.a. according to the Local Government Association (LGA). Quick wins 
identified by the LGA include up-skilling local authority procurement teams, 
introducing common policies and practices, and fully engaging with 
suppliers. Commissioning and procurement are not the same; a 
commissioning strategy may result in procurement but could just as easily 
result in a policy change. Increasingly councils are likely to see expansion 
from commissioning for specific services to commissioning across councils 
or on a corporate basis.  
 
For example, Brighton and Hove City Council have developed on “intelligent 
commissioning” model. This is a cultural and structural change process 
aimed at supporting the delivery of the city’s strategic outcomes and key 
services. A wide number of benefits have been generated including better 



 

service prioritisation and outcome improvements, budget savings and 
stronger community participation and ownership. 
 
Commissioning is not just about the bottom line, it is also about the most 
efficient way to deliver services while creating value - social, environmental 
and economic. Commissioning should be focussed on community needs 
and priorities. For example, Oldham has focused much effort on their 
Children’s centres. A district-led workshop event brought together 
members, partners and citizens to work together to identify key issues and 
agree performance measures critical to improving outcomes. The process 
resulted in a saving of £220,000. This new commissioning process was 
completed within 10 months including developing the business case, 
engaging partners and citizens, tendering and awarding contracts.  
 
The wider economic and social perspective is evidence by The City of 
London’s Local Procurement Directive’ inspiring a change in culture to 
consider the wider social impact through increasing the Small and Medium 
Enterprises local spend and employment opportunities whilst maintaining 
‘Best Value’.  
 

3.2.11 Joined Up Public Services 
 
This refers to bringing public, private and/or voluntary sector bodies 
together to work across organisational boundaries towards a common goal 
and this can take different forms. These include realigning organisational 
boundaries (bringing together the whole or parts of two or more 
organisations to create a new organisation), formal partnerships (working 
together by contract, protocol or framework agreement) and informal 
partnerships (working together by liaison, consultation or unwritten mutual 
agreement). 
 
Making Assets Count (MAC) is an example of this where public sector 
partners in Cambridgeshire are working together (currently as an informal 
partnership) with the objective of using their collective property portfolio in a 
more efficient manner to reduce costs to the public purse, improve services 
offered to the public and support economic growth through construction and 
knock on economic activity.  
 
Potential MAC benefits to partners include reduced overall footprint of 
estate and lower property costs, delivery of significant property-related 
revenue savings, capital gains through disposing of redundant properties, 
service alignment benefits through service and partner co-location, 
improved public services, new retail, housing and community facilities for 
communities, regeneration, economic development and growth across the 
county, support for jobs and skills in the construction industry, mapping all 
public sector assets to support improved property management and service 
delivery and improved energy efficiency and carbon emission reductions. 
 
Examples of some of these benefits have already been achieved through 
informal partnership (e.g. the NHS renting office space above our Civic 
Suite). Others, such as the Joint Operations Centre in the south of the 
county, may require evolution into a more formal partnership. Some may 
require the creation of a new organisation, as is currently being proposed 



 

for the market town regeneration programme which includes St Ives and St 
Neots. 
 

3.2.12 Cutting Pay 
 
The objectives of the pay review currently being undertaken are to deliver a 
fairer pay system which complies with equalities legislation and ensures 
that pay levels are at market rates.  It is possible that the final pay model 
adopted will result in lower salaries for some employees and this should be 
taken into account when considering any further cuts to pay and conditions. 
 
In addition to the option of reducing salaries across the board, such as the 
cut of up to 2.5% imposed by Doncaster Council on nearly 6,000 
employees in 2012, other options include reductions in allowances or 
allowing staff to reduce hours voluntarily.  
 
Alternative ways to lower the wage bill without cuts to salaries include 
reducing sickness absence (reducing average days lost last year from 8.9 
days/FTE to 7.5 days/FTE would have meant nearly 900 fewer days lost – 
equivalent to nearly 3.5 full-time employees), holding posts vacant for 
longer (delaying the starting dates of each of the 70 new recruits in 2012/13 
by a further five working days would have saved over £40,000 last year) 
and allowing staff to take unpaid leave.  
 

3.2.13 Management Restructure 
 

  Over the last three years there have been significant changes to the senior 
management structure.  As a result of these changes we have delivered full 
year savings of £600k per year.  During the coming months, and indeed, 
years, the shape of the Council will need to continue to change to reflect the 
applicable business model and this will obviously again involve changes to 
how services are managed.  The process of management review is unlikely 
to be a single event or projects, but will be a theme running alongside all 
other reviews, with the obvious direction of further reducing our costs. 

 
3.2.14 Further Efficiencies (as opportunities arise) 
 

As reducing net spend will be the Council’s biggest priority over the coming 
3-5 years, it is essential that all potential opportunities to appropriately 
increase income or cut spending are considered. Such opportunities may 
be identified by our employees, Councillors or residents and we need to be 
open to listening to their ideas. All employees should be encouraged to 
identify opportunities to make savings, increase income or improve 
services. A revitalised staff suggestion scheme currently under 
development may be one mechanism to help engage officers across the 
Council. 
 

3.2.15 Outsourcing within the Public Sector 
 

Councils are actively taking matters into their own hands and setting up in 
competition with the private sector. LGSS (Cambridgeshire & 
Northamptonshire) and Herefordshire and Shropshire already have trading 
arms that sell back-office services such as payroll and ICT to other councils. 



 

Huntingdonshire District Council provides ICT services to East 
Cambridgeshire and previously ran payroll services for other public sector 
organisations in the district.  Currently exploratory discussions are 
underway across many of our service areas. 
 

4. CONCLUSION 
 
 Some of these potential options overlay significantly, but the reality is that doing 

nothing is not an option.  No single one of these options will deliver a definitive 
model for the Council and it is likely that a combination approach will need to be 
employed.  The Council has an emerging corporate plan which aims to set out 
priorities and focus activity.  All our energy and resources should concentrate on 
achieving the priorities whilst fulfilling the Council’s legal duties.  Beyond that 
there exists a range of services that the Council may find desirable, but which 
alternative providers can be encouraged to provide for our communities or indeed, 
community resilience can be increased such that demand on our services decline. 

 
 
BACKGROUND PAPERS 
 
Report on Financial Forecast to 2019 



ANNEX B 
 

TARGETTED SAVINGS 
  2013  2014  2015  2016  2017  
  2014  2015  2016  2017  2018  
  £000 £000 £000 £000 £000 

CHRIS HALL   
   

  

COSTED PROPOSALS   
   

  

Mobile Phones lower tariffs 10 20 20 20 20 

Outsourced/Shared IT   50 100 100 100 

FOR ACTIVE INVESTIGATION        

Reduce travelling and journey time through video 
conferencing 

       

Channel Migration        

    

   
  

COLIN MEADOWCROFT   
   

  

COSTED PROPOSALS   
   

  

Extra income from Document Centre    10 15 20 20 

Democratic/Central Services target saving from extra income, 
cost savings or restructuring 

  20 20 20 20 

Outsourced/Shared Legal Service   25 25 25 25 

FOR ACTIVE INVESTIGATION        

Investigate integration of Licensing into Environmental Health    

   
  

Not give day off for elections   

   
  

 

  

   
  

ERIC KENDALL   
   

  

COSTED PROPOSALS   
   

  
Ops Management and admin budget savings 55 80 80 80 80 

Outsourced/Shared CCTV Service with Cambridge City   20 100 100 100 

Lower R&R contributions   25 25 25 25 
Investigate savings in Street Cleansing   70 70 70 70 

FOR ACTIVE INVESTIGATION        

RECAP (County wide project investigating Waste/Refuse 
options) 

  

   
  

Investigate reduction in Grounds Maintenance budget re. litter 
picking 

       

Investigate outsource of catering at Hinchingbrooke Park   

   
  

 

  

   
  

HELEN DONNELLAN   
   

  

COSTED PROPOSALS   
   

  

Give up Performance Management budget 18 18 23 23 23 

Corporate Office target saving from extra income, cost 
savings or restructuring   40 40 40 40 
Increased income from proactive management of commercial 
estate 

  20 40 50 50 

Review of contracts   

  
20 30 

Investigate integration of FM and Estates        

 
  

   
  

  



  2013  2014  2015  2016  2017  

  2014  2015  2016  2017  2018  

  £000 £000 £000 £000 £000 

JULIA BARBER   
   

  

COSTED PROPOSALS   
   

  

Call Centre target saving from extra income, cost savings or 
restructuring 

   25 25 25 

Outsourced/Shared Revs and Bens   50 150 150 100 

FOR ACTIVE INVESTIGATION        

Channel Migration        

Investigate Shared Housing Register   

   
  

Investigate Shared Fraud   

   
  

 

  

   
  

PAUL JOSE   
   

  

COSTED PROPOSALS   
   

  

Environmental Management - Combination of   200 250 250 250 

    Integration of FM and Estates        

    Sharing        

    Revenue generation activities/additional income        

    Reduced energy and maintenance costs PFH and EFH   
   

  
   Savings in Street naming and numbering and other budgets   

   
  

FOR ACTIVE INVESTIGATION   

   
  

Reduce office space,  more hot desking and rent space out   

   
  

 
  

   
  

SIMON BELL   

   
  

COSTED PROPOSALS   

   
  

Staff restructuring and increases in income already included in MTP 

FOR ACTIVE INVESTIGATION   

   
  

Investigate outsource of catering at Leisure Centres    

   
  

 
  

   
  

STEVE COUPER   
   

  

COSTED PROPOSALS   
   

  

Reduce Audit Fees budget 40 40 40 40 40 

Identify and remove other spare budgets across the Council   50 50 50 50 

Advertising opportunities   20 25 25 25 

Reduce training budgets to focus on priorities   20 20 20 20 

Outsourced/Shared Debtors   25 25 25 25 

Margin on Loans to RSLs etc.   30 75 125 175 

Other emerging minor staffing adjustments   25 50 75 100 
No Grants to Towns/Parishes re Housing Support   357 357 357 357 

FOR ACTIVE INVESTIGATION        

Further budget reviews   

   
  

  



  2013 2014 2015 2016 2017 

  2014 2015 2016 2017 2018 

  £000 £000 £000 £000 £000 

STEVE INGRAM   
   

  

COSTED PROPOSALS   
   

  

CIL related staff reorganisation 7 30 30 30 30 

Selling planning expertise to other authorities (target)   20 20 20 20 

Planning staff savings (existing vacancies)   50 50 50 50 

Investigate integrating Housing Strategy with Planning Policy   25 50 50 50 

FOR ACTIVE INVESTIGATION        

Further potential increase in car park charges   
   

  
Development Control Fees increase in excess of MTP 
assumption 

       

 

  

   
  

SUE LAMMIN   
   

  

COSTED PROPOSALS   
   

  

Deletion of post in Commercial Team   
 

35 35 35 

Give up Arts Development budget    11 11 11 11 
Voluntary Grants reduction     50 50 

Primary Authority Scheme 5 10 10 10 10 

Premises Permitting Scheme 2 4 4 4 4 

Community Safety work for others 2 5 10 15 20 

Reduce DASH Team budget   7 7 7 7 

Review Community Development    
  

33 33 

FOR ACTIVE INVESTIGATION        

Investigate shared Environmental Health with Cambridge City        

HSE Enforcement interventions income   
   

  
Investigate Outsource/Share Pest Control and Animal 
Warden 

  

   
  

Investigate Sports and Active Lifestyle business development   

   
  

Investigate integration of Licensing into Environmental Health            

 
  



ANNEX C 
 
 
SERVICE BLOCKS AND ALLOCATION TO PANELS 
PANEL SOCIAL WELL-BEING ENVIRONMENTAL WELL-

BEING 
ECONOMIC WELL-BEING 

OFFICERS General Manager, One Leisure 
Head of Environmental and 
Community Health Services 
Head of Legal and Democratic 
Services 
Corporate Team Manager 
(Economic Development) 
Head of Operations (CCTV)  
AD (Environment, Growth and 
Planning) 
 
 

Service Manager, Environmental 
Management 
Head of Operations 

Head of Customer Services 
AD (Finance and Resources) 
Corporate Team Manager 
Service Manager, IMD 
 
 

EXECUTIVE 
CLLRS. 

Healthy and Active Communities 
Strategic Economic Development 
and Legal 
 

Environment 
Strategic Planning and Housing 
 
 

Resources 
Customer Services 
 
 

FUNCTIONS 1. One Leisure 
2. Environmental Health 
3. Community Health 
4. CCTV 
 
5. Legal 
6. Democratic Services 
7. Elections & Licensing 
8. Economic Development 
 
9. Development Management 
10. Planning Policy 
11. Strategic Housing 
 

1. FM 
2. Environmental 
3. Building Control 
4. Projects and Asset 

Management 
 
5. Grounds Maintenance 
6. Street Cleansing 
7. Refuse and Recycling 

including Vehicle 
Management 

8. Parks and Open Spaces 
9. Countryside 
10. Car Parking and Street 

Rangers 
 

1. Operational Housing 
2. Customer Services 
3. Revenues 
4. Benefits 
 
5. Accountancy 
6. Audit and Risk Management 
7. Procurement 
 
8. Estates  
9. Corporate Office remainder 
 
10. ICT Network & Systems 
11. ICT Developments 
 

 
 
 
 
 



ANNEX D 

 

REVIEW TEMPLATE 

 

 

 

 

 

 

MAIN STATUTORY REQUIREMENTS/DUTIES (not just powers) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

SERVICE 
and brief 
description 

 
 
 
 
 
 

Manager  

MANPOWER 
(split by category if helpful) 

Establishment 
Vacancies COMMENTS including any Fixed Term Contracts or Temporary Staff 

 No. FTE 

     

     

     

     

     

     

TOTAL     

FINANCIAL 
10/11 
£000 

11/12 
£000 

12/13 
£000 

13/14 
£000 

14/15 
£000 

15/16 
£000 

16/17 
£000 

17/18 
£000 

COMMENTS 

          

Budget          

Actual          

Forecast          

Variations          

          

MTP 
VARIATIONS 

         

          

          

          

          

          

          

          

          

          

SERVICE STANDARDS AND PERFORMANCE 

Standards/Targets Current 
Performance 

Comments 

   

   

   

   

   

   

   

   

   

   

   

   

   

   



ANNEX D 

 

In completing the following box please ensure that the comments on each proposal cover: 

 The impact on customers and service standards 

 A relative scale on the size of the potential saving 

 A priority order that reflects a balance of the size of the saving and the ease of achievement, 

 

FACING THE FUTURE THEMES RELEVANT PRIORITY COMMENTS 

Generating Additional 
Income 
 
 

   

Asset Sweating 
 
 

   

Smart Investment 
 
 

   

Property and Land 
Development 
 

   

Joined Up Public Service 
 
 

   

Management Restructure 
 
 

   

Further Efficiencies 
 
 

   

Cutting Pay 
 
 

   

Demand Management 
 
 

   

Tighter Commissioning 
 
 

   

Transfer of Services / 
Assets to Community 
Groups / Charities / Other 
Councils 

   

Shared Services with Other 
Councils 
 

   

Outsourcing to the private 
sector 
 

   

Reducing Service 
Standards 

   

Cutting Whole Service 
elements 

   

 




